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Spring semester, 2025 is off with a bang.  
I hope that your work at Lone Star Col-
lege, whatever it might be, is going well, 
and that your personal lives outside of 
work are tranquil and joyful. I am proud 
to present to you our first edition of The 
Advocate, the newsletter of the American 
Federation of Teachers - Lone Star Col-
lege, for 2025. 
 
The world around us is anything but tran-
quil. Conflicts abroad are at perilous 
crossroads with reasonable voices often 
getting drowned out by extreme ones. At 
the national level chaos reigns with exec-
utive orders flying about in dizzying disar-
ray and getting swatted down by the 
courts like mosquitos in summer. At the 
state level, public education from kinder-
garten through college is under threat 
both in terms of funding and freedom. 
And, sorry, having grown up on the south-
east side of this great city, the body of 
water beside which I spent many happy 
days growing up will forever for me be 
the Gulf of Mexico. 
 
If we had written about all the topics we 
could have written about, this issue of The 
Advocate would have been 100 pages 
long. There is SO MUCH going on and, if 
the topic that concerns you most, at the 
College, State, or National level is not cov-
ered this time, rest assured that your un-
ion probably knows about it, cares about 
it, and is doing what we can about it. 

There will be more in the next issue!! 
 

We begin this issue with 
three articles that focus on 
the national level:  
 
1) The VERY good news that the hated 

Windfall Elimination Provision of the 
Social Security code, which negatively 
impacted the retirement prospects of 
many LSC employees, is GONE. 

2) Concerns about the possibility of ris-
ing inflation and what that could 
mean for LSC employees. 

3) A guest article from a union colleague 
from Chicago explaining the serious 
consequences of the threatened clos-
ing of the U.S. Department of Educa-
tion. 

 
Next come three guest articles submitted 
to us from faculty at Lone Star College. 
We don’t get op-ed submissions as often 
as I would like, but I am very pleased that 
they are coming more frequently. The 
Advocate is here to give a voice to all em-
ployees and contributions are welcome. 
Do you have something you think your 
fellow employees would want to hear 
about? Propose a guest article and we’ll 
talk. If you have something on your heart 
that you want to say but you would prefer 
not to be identified, we can print your 
article under the byline “Staff” or 
“Concerned Employee”. 

SAVE THE DATE! 

 https://bit.ly/AFTLS-spring-celebration-2025-RSVP 

http://www.aftlonestar.org
mailto:aftlonestar@yahoo.com
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The three guest articles come from different people but 
relate to the same theme, the value of having faculty 
members on our campuses who have PhDs. We decided 
to include them all because each presents a unique per-
spective and we wanted to honor all the writers for step-
ping up. 
 
Before I describe the rest of this issue, let me digress to 
say a few words about community. My number one goal 
as president of AFT Lone Star College is to inspire our 
members to think of the union, not as an insurance poli-
cy, but as a community. To be a true community college, 
Lone Star College must also think of itself as a communi-
ty. Communities thrive when the talents and contribu-
tions of all its members are celebrated and embraced, 
and no talents are dismissed as unimportant. 
 
The employees of Lone Star College bring a host of tal-
ents and skills all of which make us better. We come 
from different backgrounds. We represent different 
communities. We bring to our work different experienc-
es and different qualifications. Some bring the real-world 
perspective of experience outside of academia. Some 
have the perspective of pedagogy and knowledge of in-
tellectual development that comes from working in K-12 
education. And some have the depth of knowledge in an 
academic discipline and the critical thinking skills that 
come from extra years of advanced education. Many 
have a mixture of life experiences that have enhanced all 
of these perspectives and skills. Some even have law de-
grees! None of these make us perfect or better than 
someone else but ALL of these experiences, and many 
others, make us stronger and should be celebrated. 
 
This issue of the Advocate finishes with our two regular 
columns, Dispatches from the Front, by LSC-Kingwood 
professor Steve Davis, and Know your Rights, by yours 
truly. You will find Steve’s column an upbeat respite 
from the serious (but necessary) tone of the rest of our 
issue as he proposes a change of our nation’s number 
one sport. My column focuses both on our own rights as 
employees and, even more critically, the rights of our 
students as we face the specter of ICE raids on our cam-
puses due to one of the recent executive orders from the 
White House. My purpose is not to debate immigration 
policy but to provide valuable information to people who 
might get caught up in this situation to let them know 
that they DO have rights. This information is designed to 
share with people you care about. Please do so freely. 
 

In thinking about Black History Month, I am reminded of 
a favorite phrase of the great African American writer 
Howard Thurman. To appropriate his words, community 
colleges are the institutions of higher education for 
“people who stand with their backs against the wall”. 
We are here for everyone, but we are especially here for 
those who are ignored, written off, marginalized and, 
often, reviled. We have always been the schools of 
choice (or necessity) for the poor, for people of color, for 
women, and, particularly now, for immigrants. Let us 
continue to embrace that identity and stand in solidarity 
along that wall with our students. 
 
I am also mindful at this time of the passing of, in my 
view, one of the greatest human beings of my lifetime, 
the late President Jimmy Carter. (His 1976 presidential 
campaign was the first political campaign I actively 
worked for.) He was president at a time, much like ours, 
marked by economic turmoil at home, and violence 
abroad. Historians will debate how effectively he navi-
gated these challenges, but no one will disagree that he 
was a man who stood for “people who stand with their 
backs against the wall”. He did so as president. He did so 
in the decades after his presidency working for justice 

and democracy worldwide, and performing acts of prac-
tical service for the poor here at home. We need people 
of character like his now more than ever. Let us each 
strive to be such a person because a greater world will 
be built from the bottom up on humble service, not 
boastful arrogance. 
 
 
So, in closing, I would like to take the liberty, as editor of 
this newsletter, to dedicate this issue of The Advocate to 
the memory of a great man: President Jimmy Carter. I 
hope you will find it informative, useful, and inspiring. 
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The Windfall Elimination Provision that decreased the 
Social Security retirement benefits of some Lone Star 
College employees is GONE. 
 
The Social Security Fairness Act passed both the United 
States House of Representatives and the U.S. Senate 
with significant bipartisan support and was signed into 
law by President Joe 
Biden in December 
of 2024.  We wrote 
about this act in our 
November/
December issue of 
The Advocate when 
the bill had passed 
the House but was 
waiting to be intro-
duced into the Sen-
ate. A special 
THANK YOU to anyone in our Lone Star family who con-
tacted either Senator Cruz or Senator Cornyn to express 
their opinion. 
 
As a reminder, the Windfall Elimination Provision (WEP), 
introduced in the 1980s under President Reagan, low-
ered the Social Security retire-
ment benefits of anyone working 
for a public entity that ran its own 
pension plan in lieu of Social Se-
curity. That includes the Teacher 
Retirement Service (TRS) and Op-
tional Retirement Plan (ORP) that 
all Lone Star employees partici-
pate in here in Texas. 
 
The Windfall Elimination Provi-
sion did not greatly impact employees who spent almost 
their entire careers in public education but employees 
who came to the college as a second career after years 
in the Social Security system or who had held second 
jobs that contributed to Social Security, were losing up 
to several hundred dollars in earned benefits per month 
upon retirement. That threat is now gone. 
 
In addition to the WEP, the Social Security Fairness Act 
also eliminated the Government Pension Offset (GPO). 
This provision disqualified employees of public entities 

with their own pension plan from receiving survivor ben-
efits if they outlived a spouse who had been in the Social 
Security System. This could be a devastating blow to 
Lone Star employees who had lost a spouse. 
 
WEP and GPO had harmed employees in TRS and ORP 
and similar plans in other states for 40 years. AFT and 
other organizations faithfully lobbied for eliminating 
these unfair and damaging policies for decades and they 
are finally GONE. If you took our suggestion in the No-

vember/December 
issue of the Advo-
cate to contact your 
senator, part of the 
credit goes to YOU.  
 
As AFT national 
President Randi 
Weingarten wrote: 
 
“Today, justice was 
finally done for the 

millions of American workers who dedicated their lives 
to serving the public but had their retirements throttled 
by a punitive and unnecessary loophole. The Senate 
joined the House and delivered on its promise to pass 
the Social Security Fairness Act so that every public em-
ployee can retire with dignity and grace. 

 
“… Ensuring a fair and secure 
retirement is how we respect 
the workers who uplift our com-
munities. And it’s how we recruit 
and retain the next generation 
to help our country 
thrive.” (December 21, 2024)* 
 
Below is a list of U.S. Senators 
from Texas and U.S. Representa-

tives from Southeast Texas showing how they voted on 
the Social Security Fairness Act. A “yea” vote was a vote 
to eliminate the two provisions (WEP and GPO) that un-
fairly limited retirement benefits for Lone Star employ-
ees and others. A “nay” vote was a vote to keep those 
limitations in place. 
 
U.S. Senate 
John Cornyn (R) – yea 
Ted Cruz (R) – nay 
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U.S. House of Representatives (district number listed) 
2) Dan Crenshaw (R) – nay 
7) Lizzie Pannill Fletcher (D) – yea 
8) Morgan Luthell (R) – yea 
9) Al Green (D) – yea 
10) Michael McCall (R) – yea 
14) Randy Weber (R) - yea 
18) this seat was vacant at the time due to the passing of 
Rep. Sheila Jackson Lee – no vote 
22) Troy Nehls (R) – yea 
29) Sylvia Garcia (D) – yea 
36) Brian Babin (R) – yea 
38) Wesley Hunt (R) - nay 
 
* Reference: 
https://www.aft.org/press-release/afts-weingarten-
passage-social-security-fairness-act?
link_id=2&can_id=50b2cbb3966616579cd96f302baf7d1
e&source=email-last-chance-to-make-social-security-fair
-2&email_referrer=email_2567437&email_subject=a-
win-for-aft-members-the-social-security-fairness-act-
passed-in-the-senate  
   
For additional details about the Social Security Fairness 
Act, Click the link below: 
 
https://www.cbo.gov/system/files/2024-09/hr82.pdf  
 

Lone Star College has been very diligent for a number of 
years about keeping employee cost of living increases in 
line with and even ahead of inflation. Salary increases at 
Lone Star have generally exceeded those offered by 
comparable community college systems in Texas and 
have included much needed market adjustments above 
and beyond cost of living increases. The AFT has taken a 
number of opportunities over the years to express our 
gratitude to Chancellor Castillo, and to Chancellor Head 
before him, as well as to the Board of Trustees and the 
Chief Financial Officers in place at a given time, and their 
staffs. Maintaining the livelihood of employees in the 
face of many other budgetary demands takes both com-
mitment and skill on the parts of all of these individuals. 
We have expressed our gratitude in Trustee meetings, in 
private conversations, in emails, and in The Advocate. 

Thankfully, as readers already know, the inflation rate 
has been trending downwards since the time period im-
mediately following the Covid-19 pandemic. The 12 
month change in the Consumer Price Index (CPI), a re-
spected measure of inflation, reached a high of 9.1% for 
the 12 month period ending in June, 2022 and had been 
falling quite steadily since. Inflation was sitting at 2.9% 
for the 12 month period ending December, 2024. 
 
Concerningly, inflation has begun to tick upwards since 
the start of the year. For the period ending January, 
2025, the 12 month change in CPI reached 3.0%. This 
represents a 0.5% increase in prices for the month of 
January alone, the largest single month increase since 
August, 2023. The price of eggs, which became a meta-
phor for inflation during the 2024 presidential race, in-
creased by a whopping 15.2% in January, 2025 reflecting 
the bird flu epidemic currently affecting chickens across 
the U.S. 
 
Possibly the uptick in inflation during January may be a 
statistical blip and we certainly hope that is the case. 
However, policy decisions being made in the Trump 
White House raise concerns. Chief among those are the 
implementation of tariffs. Already in the short time that 
Trump has been president, new tariffs have been im-
posed on goods from China, and 25% tariffs on alumi-
num and steel imported from all foreign countries are 
planned for March. Plus, threats of large tariffs on our 
closest neighbors of Mexico and Canada could come to 
fruition soon with tariffs on other countries (friendly and 
unfriendly) possible. 
 
Historians and economists are urging us to remember 
the Smoot-Hawley Tariff Act of 1930 in which, trying to 
slow the nation’s slide into the Great Depression, Con-
gress raised tariffs on a host of imported goods and ig-
nited a trade war as other countries retaliated with tar-
iffs of their own. The result was that American business-
es Smoot-Hawley was trying to protect were hurt even 
more, inflation went through the roof, international 
trade fell by almost 2/3, and the nation sank deeper into 
depression. Only in 1934, under the leadership of new 
president Franklin Roosevelt, did Congress vote to re-
verse these tariffs aiding the long process of recovery. 
 
Smoot-Hawley gained renewed interest in the 1980s due 
to an iconic classroom scene in the teen comedy Ferris 
Beuller’s Day Off. Ben Stein, the actor playing the teach-
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er in the scene, was himself an economist and was given 
the opportunity to pick the topic for the scene. If you are 
too young to remember this movie, or if you want a 
quick primer into the intricacies of Smoot-Hawley, you 
can view the scene here: 
 
https://www.youtube.com/watch?v=X_wHBlouFSc  
 
In addition to tariffs, another histori-
cal event with profound economic 
impact that occurred during the Great 
Depression was the mass deportation 
of Mexican immigrants that I wrote 
about in the November-December 
issue of The Advocate. You can read 
that article, Sojourners in our Midst, 
at the following link beginning on 
page 11: 
 
https://aftlonestar.tx.aft.org/sites/default/files/media/
documents/2024/2024%20The%20Advocate%20NOV-
DEC.pdf  
 
Although by far the most important tragedy of this dark 
episode was the human impact on millions of people, a 
side effect was that a decimated workforce imperiled 
important sectors of the economy, notably agriculture, 
resulting in additional shortages and higher prices. 
 
To what degree the Trump administration follows 
through on threats of tariffs and deportations is unknow-
able. The president does not exactly have a reliable rec-
ord of following through on what he says he plans to do. 
However, the impact on inflation, if these measures are 
fully implemented, could be profound.  
 
So how does this connect to the topic of cost of living 
increases at Lone Star College? I am fully convinced that 
the intention of the Administration and the Board would 
be to do their best to keep employee pay increases equal 
to or ahead of the cost of living. However, bluntly put, if 
inflation were to return to 2022 levels or go even higher, 
it would be very hard to expect the College to be able to 
afford to increase employee salaries enough to keep us 
ahead.  
 
A profound difference between both the tariff and de-
portation bills of the 1930s and the actions of today is 
that those historical actions were implemented by votes 

of Congress. Today’s actions arise from Executive Orders, 
out of the oversight of Congress. Reed Smoot and Willis 
Hawley, the authors of the tariff bill, were voted out at 
the next election. This time that direct accountability is 
not there. However, citizen pressure on senators and 
congressmen is still probably the best hope of some 
checks on executive power. 
 

Watch for more information over 
time about efforts that AFT will be 
making at the national level, in coor-
dination with many other organiza-
tions, to attempt to influence decision 
makers in Washington. 
 
In the meantime, if anyone was hop-
ing that decisions made far away in 
the White House could not possibly 

impact Lone Star employees’ ability to buy eggs, well, 
maybe oatmeal won’t be too expensive. 
 
Footnote: Anyone interested in tracking government 
statistics on inflation, can find great resources on the 
website of the Bureau of Labor Statistics: 
 
https://www.bls.gov/charts/consumer-price-index/
consumer-price-index-by-category.htm 
 
 

You’re Invited! 
 

AFT Lone Star  
SPRING  CELBRATION! 

“...citizen pressure on sen-
ators and congressmen is 

still probably the best 
hope of some checks on 

executive power.” 

https://www.youtube.com/watch?v=X_wHBlouFSc
https://aftlonestar.tx.aft.org/sites/default/files/media/documents/2024/2024%20The%20Advocate%20NOV-DEC.pdf
https://aftlonestar.tx.aft.org/sites/default/files/media/documents/2024/2024%20The%20Advocate%20NOV-DEC.pdf
https://aftlonestar.tx.aft.org/sites/default/files/media/documents/2024/2024%20The%20Advocate%20NOV-DEC.pdf
https://www.bls.gov/charts/consumer-price-index/consumer-price-index-by-category.htm
https://www.bls.gov/charts/consumer-price-index/consumer-price-index-by-category.htm
https://forms.gle/SwU5S315PbAetTcx5
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The Trump administration and its allies want 
to dismantle the U.S. Department of Education, drastical-
ly impacting our students, members, and colleges. No 
state, no single entity, can replace what the Department 
of Education does. Without it, we are left with 50 discon-
nected state networks, each with its own policies, priori-
ties, and limitations. Spreading these functions across 
other government agencies would be even worse. This is 
a recipe for inefficiency and a reduction in services to our 
colleges.  
 
The Department of Education ensures that higher educa-
tion in the United States operates as a unified system, 
rather than a patchwork of competing interests. 
 
For community colleges, the Department of Education 
is especially vital because it fills critical gaps supporting 
our curricula and students. The Department:  
 
• Manages federal financial aid and student loans – 

Pell Grants, federal work-study programs, and subsi-
dized student loans are all administered through the 
Department of Education. Without federal oversight, 
each state would have to create its own system, 
leading to major disparities in who can afford col-
lege. Community college students, who rely heavily 
on these programs, would be disproportionately 
harmed. 

 
• Compiles nationwide data on colleges and stu-

dents – The Integrated Postsecondary Education Da-
ta System (IPEDS) collects data that no state could 
compile alone. This data informs funding decisions, 
enrollment trends, and workforce needs. Without it, 
we would be flying blind, unable to compare institu-
tions or track national progress in education. 

 
• Tracks student achievement through the Nation’s 

Report Card (NAEP) – The Department of Education 
provides a national benchmark for student success, 
helping educators and policymakers understand 
where improvements are needed. Without this, 

states would have inconsistent, unverified data on 
educational outcomes. 

 
• Provides essential support for students with disabil-

ities – The Office of Civil Rights ensures colleges 
comply with the Americans with Disabilities Act 
(ADA) and other protections. It provides grants and 
guidance so students with disabilities have access to 
higher education. No state could enforce these pro-
tections at a national level, leaving students vulnera-
ble to discrimination and inadequate support. 

 
• Supports veterans returning to college – The De-

partment of Education works alongside the Depart-
ment of Veterans Affairs to administer GI Bill bene-
fits, support veteran-focused campus programs, and 
provide funding to help veterans transition into civil-
ian careers. Without this coordination, veterans 
would face a confusing and inconsistent system. 

 
• Funds Workforce Development grants – The Depart-

ment of Education provides direct funding to com-
munity colleges to build programs that align with 
labor market needs. These grants support partner-
ships with employers, create career pathways, and 
fund equipment and training that individual states or 
colleges often cannot afford alone. Without federal 
support, workforce education would become frag-
mented and less responsive to industry demands. 

 
Without the Department of Education, these functions 
would disappear—or worse, be left to individual states, 
leading to inconsistency, inequity, and lost opportunities 
for our students. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Impact of DOE Policies on      
Community Colleges 

Troy Swanson, Legislative Chair 
Cook County College Teacher’s Union, Local 1600 
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We appreciate the chance to talk about the role and val-
ue of the PhD, particularly in the context of community 
colleges and institutions committed to student-centered 
education. The critiques raised in faculty discussions—
regarding career planning for all on the teaching path, 
the challenges of the PhD process, and its role in faculty 
hiring—are important and deserve a response, especially 
in conversations with administrators shaping institution-
al priorities. However, we also want to emphasize that 
the PhD is not simply a status marker; it is a meaningful 
commitment to the skills of intellectual labor and inquiry 
as such, inquiry that benefits students, faculty, and the 
institution alike. Consider the orders of learning, where 
one key area educators focus on is helping students get 
to where they can learn to learn. 
 
Acknowledging the expertise of PhD faculty should not 
be seen as diminishing others. Just as we recognize the 
specialized training of advisors, librarians, and student 
support staff, we should recognize that faculty who have   
pursued doctoral studies have dedicated years to refin-
ing their knowledge and methods of inquiry. 
 
To administrators, we would recommend this: A thriving 
institution does not reduce expertise to a status marker. 
It recognizes expertise as a vital resource for student 
success, institutional growth, and the advancement of 
knowledge, even encouraging assimilating throughout 
the institution an understanding of recent innovations in 
educational and organizational practice. The goal should 
not be to ask, “Does this credential make someone 
better?” but rather, “How can this expertise be used to 
enrich our students' education and our institution’s or-
ganizational effectiveness?” 
 
This discussion is rooted in a shared commitment to in-
stitutional vibrancy, which is inseparable from widely 
shared commitments to the many forms of learning, 
scholarship, and student success. Let's focus on that 
shared purpose rather than on hierarchy or insecurity or 
who gets what title. We can foster an academic culture 
that values all contributions in higher education without 
diminishing the contributions of those who have taken 
different paths. That is what we all exert ourselves to do 

in much of our practical, day-to-day work in the college. 
We have all seen the Dean who works in the office late, 
or heard the instructor listening with patience and com-
passion to a struggling and earnest student. We have all 
heard of the weekends and evenings given to grading 
papers, and we have witnessed the colleagues in the hall 
discussing passionately and with vocal institutional mem-
ories, present-day institutional priorities and function, as 
well as all today’s challenges to the integrity of educa-
tion. And, of course, all these instances almost always 
numbered some mix of master’s and PhD holders, and 
they didn’t refer to each other habitually or casually by 
honorifics, titles, or degrees. They all brought an excel-
lence and specific areas of extended knowledge to the 
work. 
 
The PhD degree’s value in community colleges could be 
seen as somewhat contradictory. One might emphasize 
that excellent teaching does not require a PhD—many of 
the professors who shaped some of us at the community 
college level had master’s degrees. Yet, the PhD repre-
sents a depth of training, independent research, and 
commitment that enhances teaching, student engage-
ment, curriculum development, and an awareness of 
what is current in a subject area. Marginalizing PhD hold-
ers does not contribute to the many essential purposes 
of college teaching. 
 
Rather than viewing these points as contradictory, let’s 
regard them as complementary. The issue is not whether 
a PhD is necessary for wonderful teaching (it isn’t)—but 
whether higher educational institutions value the exper-
tise that comes with it. The PhD brings not only subject-
matter expertise but also a widened experience with rea-
sons and a framework for helping students engage in 
critical inquiry, research, and interdisciplinary thinking. 
 
For administrators making hiring decisions, the question 
should not be: “Does every faculty member need a 
PhD?” Instead, consideration should be given along the 
lines of this question: “How do we ensure that faculty 
expertise—at all levels—supports student learning and 
the institution’s goals?” 
 
At institutions like Lone Star College, where faculty are 
so engaged in student success, curriculum innovation, 
teaching, and ideas about teaching and learning, PhD-
holding faculty contribute not by virtue of their title but 
by bringing a breadth of intellectual curiosity and re-

PhD Journeys 
 

AFT Staff 



January – February 2025 

 

 

Page 8 The Advocate 

search experience into their teaching. Throughout their 
career, that individual, because of that additional train-
ing, may make numerous contributions that yield divi-
dends, enriching the institution culturally and education-
ally in ways that are difficult to predict. 
 
The PhD is not simply a credential, nor should it be an 
instrument of professional gatekeeping. At its best, it 
represents a commitment to reasoned inquiry, to the 
advancement of knowledge, and to the lifelong pursuit 
of learning. Those are parts of the 
core mission of our college sys-
tem; whether stated forthrightly 
or not, it is difficult to imagine a 
“model college” without them.  
 
In that spirit, we hope this discus-
sion helps us move away from 
debates about status and toward 
a more meaningful conversation: 
How can we ensure that all facul-
ty—PhD-holding or not—are sup-
ported, valued, and given the op-
portunity to contribute to the suc-
cess of our students and the fu-
ture of our institution’s commit-
ment to higher education?  
 
In an era where the purpose of higher education is in-
creasingly questioned, where institutions lean toward 
treating faculty as a distant appendage of HR rather than 
as teacher-scholars in their own right—our expertise still 
matters. Not because we hold degrees, but because we 
have spent years engaged in sustained inquiry. That la-
bor, that engagement with complexity, and the experi-
ence that came from the extended dialogues with the 
mentoring scholars on the faculty member’s doctoral 
committee is what students deserve access to. 
 
Let us add too that in an era where misinformation 
spreads rapidly, and expertise is often questioned, hav-
ing PhDs on staff plays a crucial role in an institution’s 
defense of rigor and evidence-based reasoning. Particu-
larly in academia, PhD holders play an important role in 
preventing the erosion of knowledge by unfounded 
claims. Many people with PhDs contribute to public dis-
course, fact-checking, and scientific literacy, helping to 
pass this habit along to their students, and ensuring that 

complex issues (e.g., climate science, epidemiology, his-
tory) are not misrepresented. 
 
It goes without saying that a society that values expertise 
and critical thought is less susceptible to authoritarian-
ism and demagoguery. Its best educational institutions, 
like Lone Star College, should of course be a buttress and 
support that aim. Having PhD-holders on staff helps culti-
vate a community that values complexity over simplistic 
solutions. While expertise alone does not equate to mor-

al or political correctness, the 
discipline of sustained inquiry 
that the PhD instills serves as 
an additional counterweight 
to intellectual complacency. 
 
Looking again from the per-
spective of respect and faculty 
culture, our college system 
has benefited from having 
outstanding Deans and VPIs, 
most of whom were from the 
faculty ranks. They were not 
necessarily doctorate holders, 
but they nonetheless com-
manded the uncoerced re-
spect of everyone who 

worked with them. We should not be about creating di-
visions between PhD and non-PhD faculty, nor is there 
any point in dismissing the contributions of staff and ad-
ministrators, whether they hold doctorates or not. It is 
not against the function of a nationally recognized col-
lege to ensure that the years of study, research, and pro-
fessional training that go into a PhD are recognized as 
meaningful contributions to the institution. Lone Star 
College has even encouraged and supported its own em-
ployees to finish their second or third advanced degrees. 
 
Everyone in higher education plays a critical role—
whether they hold a PhD, a master’s degree, or another 
form of professional expertise. A strong institution does 
not thrive by pitting different faculty members or staff 
against each other. It thrives by leveraging the strengths 
of all its members and respecting the distinct contribu-
tions they bring to student learning. Clearly, in the nor-
mal course of events, that’s what we do: The work goes 
forward. We do the thing. 
 
 

“Everyone in higher        
education plays a      

critical role—whether 
they hold a PhD,             

a master’s degree,   
or another form of       

professional expertise.” 
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I cannot express how much I adored my first community 
college experience.  Another institution gave me this 
initial opportunity and my US history survey classes were 
going well.  Then I received my evaluations from depart-
ment chairs.   For that first semester, my chair invited 
me to visit her class.   I did.   Then the next semester, 
with a change in leadership, the new chair’s assessment 
labeled my class as a high school class, not a college 
class. 
 
With a bruised ego, I explained to my chair that I taught 
high school for 10 years.   The class she observed was 
nothing like a secondary class.   Was she concerned 
about the way I conducted the class?  No.  Was she con-
cerned about class participation or my interaction with 
students?   No.   She had no complaints about the deliv-
ery of the course materials.   So, did she feel my tests 
and assessments lacked the rigor of a college class?   No.  
In fact, she never asked to see tests or other assess-
ments.   Her explanation of her crushing critique only left 
me confused.   I pushed her appraisal aside and tried to 
improve, but I never really understood what she meant.  
Her subsequent evaluations noted an improvement, but 
I recognized that she did not consider my class up to her 
standards.  Incidentally, I now acknowledge that depart-
ment chair’s assessment was correct.   My initial commu-
nity college classes conveyed undeveloped history.    
 
Why am I writing this essay?   In a recent system-wide 
meeting, a question arose about why we put so much 
value upon PhDs when we are not a research institution.   
After that remark, several of us came together to share 
our personal educational stories.  This is merely one of 
many stories but my journey is not everyone’s path to 
developing academic skills.   I appreciate my many col-
leagues, in all sectors of the college, who are models of 
excellence without a PhD or EDD.   After all, that prior 
department chair who classified my class as high school 
level did not have a PhD at that time.  Many avenues 
exist for advancing the skills that contribute to serving 
students at a community college.    
 
My decision to seek a PhD, however, had nothing to do 
with that early assessment.   I hungered for more 

knowledge about history and I also hoped a PhD would 
improve my chance to gain a full-time position.  Nothing 
in my life prepared me for this new educational encoun-
ter.  A beach analogy is the easiest way to explain what 
happened.   When I received my BA, it was as if I waded 
into the Gulf.  My feet were firmly on the ground and the 
water reached my knees and maybe my waist.   With my 
MA, I ventured deeper but I maintained an awareness of 
the safety of the beach.   Sometimes my feet were on 
the ground, sometimes I swam to greater depth.   I 
knew, though, where to find the bottom while observing  
the vastness of the Gulf. 
 
When I entered my PhD program, I found myself in that 
vastness of the Gulf.   I could not find a bottom and I was 
completely surrounded by the endless ocean.   I splashed 
about, trying not to drown.   I choked upon the brine and 
barely kept my head above the water.   To be honest, 
those first history classes were over my head.   I thought 
I knew history, but now I anxiously feared it would swal-
low me.  However, I discovered I was not alone in my 
struggles as I developed relationships with other student 
and faculty mentors.  
 
What does this actually mean?  I had always approached 
history with an insatiable hunger to learn more.   This 
implies, however, that I expected the “expert” to feed 
that hunger.   I learned that I needed to reimagine my 
role from a consumer to a seeker.   My professors did 
not show up to impart knowledge.   My task was to ar-
rive in class prepared and to share discoveries and in-
sights from the weekly assignments.   If I did not know 
the history of a particular topic, my task was to learn it 
on my own.  This new phase included analyzing, investi-
gating, comparing approaches, applying ideas and theo-
ries, and discerning the meaning of what happened.    
 
My relationship to history altered from being a consum-
er to a contributor.   Instead of becoming arrogant, the 
experience humbled me.   With new confidence, I put 
the elements of history together in a manner that de-
parted from the way I first learned it when I waded into 
the discipline.   Research opened my eyes to voices from 
the past.   The growth I experienced did not come be-
cause I learned more facts but because I understood the 
discipline better.   When a search committee forwarded 
my name to be considered for a full-time position, it was 
not because I had a PhD, more precisely an ABD, on my 
application.   I had transformed from a consumer of his-

Does a PhD have value in a            
Community College Classroom? 
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tory to a seeker and contributor.    My classes focused 
upon a more mature history rather than simply im-
parting facts.   That is a college class.   
 
I genuinely acknowledge the diverse avenues that 
boosts any Lone Star College staff’s knowledge and 
skills and contributes to the well-being of our college.   
When we evaluate applications for faculty positions, 
we need to create rubrics that award all enhancing ex-
periences, including but not limited to a PhD, EDD, 
ABD, or other academic achievements.   Admittedly, 
not all advanced degrees recipients are good teachers, 
but not all good teachers have the expertise to teach a 
college-level course.  We create a powerful institution 
when we  combine all relevant skills.      
 

The goal and purpose of higher education is to provide 
students an opportunity to obtain advanced degrees, 
licensure, or certificates. In response to a recent public 
statement implying that advanced degrees go hand-in-
hand with a sense of egocentric superiority and entitle-
ment, we would like to point out that such sweeping 
statements can never hold true because of the diversi-
ty of individuals such statements attempt to describe.  
We would additionally reference the benefits terminal 
degreed individuals bring to the classrooms and their 
students and by extension the institution.   
 
Do doctorate level degrees, especially subject specific 
PhD‘s, hold value for institutions of higher education? 
Conversely, if a terminal degree holds little additional 
value as compared to other lower-level degrees, than 
seemingly the entire purpose of higher education is 
thrown into question. While training for the workforce, 
advanced licensures, and certificates are critical to the 
infrastructure and operations of our society as we 
know it. Purely academic degrees are equally critical 
for our students, the majority of whom transfer to aca-
demic programs at four-year universities. Many of 
these students will find themselves working in research 
institutions, graduate programs at four year institu-
tions, as well as undergraduate programs, and yes, 

even community colleges such as Lone Star College.  
Advanced degrees awarded within the United States, 
as well as the recruitment of individuals holding ad-
vanced degrees from other countries to US companies 
and universities is the most critical advantage the Unit-
ed States holds as a country of innovation, discovery 
and technical developments. The advances established 
by the United States cover all areas of academics from 
literature, research in biomedicine, developments in 
the fields of science, technology, engineering, arts, as 
well as mathematics. In short and not withstanding a 
few outlier examples such as Steve Jobs or Bill Gates, 
individuals holding advanced degrees form the front 
line of innovation for the United States.  
 
It is true that many individuals who hold advanced or 
terminal doctorate level degrees do not necessarily 
make model instructors. But the degree was never a 
guarantee of an individual’s skills at instruction. In-
struction is a workforce level skill, not an academic ar-
ea. The advanced degree is awarded after an individual 
has demonstrated a depth of knowledge and has made 
original contributions to the field in which the degree is 
awarded. It’s a demonstration of the ability to advance 
the growth and development of a subject area, it is not 
a degree aimed at teaching pedagogical skills. Addition-
ally, as has been mentioned publicly, there are likely an 
equal percentage of individuals who are unskilled at 
instruction that do not hold terminal degrees.  
 
Also, it’s important to realize that the Texas Higher Ed-
ucation Coordinating Board’s minimum requirement 
for teaching at a higher education institution is a mas-
ter’s degree with a minimum of 18 graduate hours in 
the subject being taught. To phrase this another way; 
an individual may be an excellent faculty member or 
teacher, but if they do not already hold thorough un-
derstanding of the subject, what can they teach with 
those skills? As a group of faculty composing this mis-
sive, we have, to the individual, experienced the bene-
fits of having completed a doctor of philosophy in our 
fields. This experience provides us with lived 
knowledge and understanding of various points of per-
ception, the fact that what seems to be common sense 
may be inaccurate, and it helps us to convey to our stu-
dents the ability not only for critical thinking, but the 
ability to literally dissect commonly held beliefs to de-
termine the veracity and accuracy of that knowledge.  

Education, Higher by Degrees: 
The Value of Advanced Degrees 

in the Classroom 
 

Submitted by a Group of Interested Faculty 
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And this level of thought skills has been proven by our 
original contributions to the fields we specialize in. 
 
We would hope, and maybe even request, that the 
Lone Star College System publicly and routinely value 
those individuals who have invested their time, their 
money and their hard work completing advanced de-
grees so that they can best understand the subject they 
are bringing to their students and the classroom. 
 

Sometimes sports is a healthy rather than problematic 
distraction.  A case in point is the most recent Super 
Bowl, won by the Eagles in a blowout over the Chiefs. I 
told myself beforehand that I might conduct my own 
personal boycott, disgusted as usual by the frenzied 
hype in the two preceding weeks and by the public’s 
anticipation of game-time commercials, ads in which 
some of the country’s finest creative minds stimulate 
us to engage in an orgy of mindless consumption.  In 
the end, I caved and watched it, glad that the game 
was essentially over by halftime and that I could turn to 
final prepping for Monday morning classes.  We live in 
times in which it is often ill-advised to read the paper 
or watch the news, hence the need for TV sports.  In 
recent days, Trump has doubled-down on his plans for 
ethnic cleansing in the Gaza Strip, Vice-President Vance 
while in Munich (in a display of what might be termed 
Hillbilly Diplomacy) praised Germany’s neo-Nazi party 
in the run up to that country’s election, and Elon Musk 
and his young punk posse (featuring a 19 year-old 
called Big Balls) have torn through a number of federal 
agencies, leaving a large number of terminated civil 
servants in their wake.  Closer to home, the knuckle-
draggers on the Montgomery County Commissioners 
Court have fired the county librarian on apparent 
grounds of political and religious incorrectness.  I won-
der how many books or what kind these guys read? 
 
In this context, I return to a thought which has grown 
stronger over the years.  That thought is that we Amer-
icans would be better off to join the rest of the world 
by making soccer the national game.  It is increasingly 

clear to me that European, Latin American, Asian, and 
African football is far superior to the misleadingly 
named American variety.  The preceding sentence is 
utter blasphemy to a certain kind of American mindset.  
All the better reason to make this case. 
 
A personal confession---I have loved our football since 
boyhood and have never kicked a soccer ball in my life.  
When I was growing up in Houston’s East End, fellow 
neighborhood urchins and I commandeered two adja-
cent vacant lots where we filled the hours with either 
improvised baseball or tackle football depending upon 
the season.  One indelible memory is coming home 
from our field one chilly November Sunday in 1963 and 
getting the news from the adults that President Kenne-
dy’s assassin had just been shot on live TV.  NFL games 
were played that same Sunday upon the insistence of 
Commissioner Pete Rozelle as an ill-considered gesture 
toward maintaining some semblance of national nor-
mality in the aftermath of the Dallas horror.  It is only 
in recent years that I’ve tried to appreciate the true 
“foot” ball that is understandably the world’s most 
popular sport.  Here are some of the game’s most ap-
pealing features to me: 
 

)  It’s difficult to score.  The paucity of goals is 

historically one of the biggest turnoffs to Ameri-
cans who thus conclude that soccer is boring.  Fans 
in this country want action in the form of runs or 
points scored or knockouts in championship fights.  
We are shaped by a consumer capitalist culture 
(the culture reflected in Super Bowl ads) that de-
mands instant gratification.  Football is an antidote 
as it teaches patience.  My Peruvian colleague, 
Math Professor Miguel Cáceres, taught me how 
important it is to watch a match in its entirety.  
Teams or sides often start slowly with the pace 
picking up in the second half.  You have to view the 
whole game to appreciate its rhythm, its develop-
ment.  And then when a breakthrough occurs and a 
goal is scored, the effect is practically seismic! 

) Matches can end up tied.  This is another 

affront to capitalism in that our system demands 
winners and losers.  But in sports as in life, some-
times no one wins and there are occasions when a 
draw feels like victory.  For example, in a recent 
encounter in the Portuguese league, a traditionally 
weaker team, Santa Clara, ended up tied with pow-
erhouse Porto despite being a player short in the 

Dispatches from the Front #13 
“Anyone for Football?” 

Steve Davis, Professor of History, Lone Star College
-Kingwood 
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match’s crucial final minutes.  That was an achieve-
ment.  And I will never forget the incredible drama of 
the scoreless tie between Mexico and Brazil in the 
2014 World Cup.  I watched at an eatery way out 
Westheimer filled with Brazilian fans wearing yellow 
and green fright wigs and creating the most incredi-
ble cacophony blowing horns and banging on drums.  
Mexican goalie, Memo Ochoa, deflated the crowd by 
making one brilliant save after another.  It was unbe-
lievably exciting!  I also experienced multiple occa-
sions as our college club baseball coach (we didn’t 
play extra innings) when a tie was more than ac-
ceptable, a good excuse for me to celebrate with a 
cold one once home. 

) Severe penalties are meaningful.  In foot-

ball, a player who is red-carded for an outrageously 
dangerous or unsportsmanlike play is ejected and 
made to leave the field in ignominy.  Not only that, 
but his team then plays the rest of the game short-
handed.  Imagine the effect in the NFL or in college 
football if an egregious foul meant that the offend-
er’s team had to continue with just ten.  This would 
be a far greater incentive to play cleanly than a 
fifteen-yard penalty.  When my colleague, Chris Da-
vis, and I took Lone Star students to a match outside 
of Lisbon in 2023, we saw the coach of the losing 
team get red-carded after the final whistle.  That 
hurt his club as he had to be absent for the next 
match, one that was crucial to them in the final 
standings.   

) Lousy teams are relegated to a lower     
division.  I really like the fact that the two or three 

bottom teams in European leagues each year move 

down a rank to the next league and are replaced by 
that league’s top finishers.  The 2018 Netflix series 
“Sunderland ‘Til I Die” documents the anguish of an 
English industrial city (one of the birthplaces of Brex-
it) whose team was relegated twice, disgracefully 
tumbling from the Premier League to the third-tier 
League One.  Sunderland has since turned around its 
fortunes and has a chance to return to the Premier 
League by the end of this season.  This is one area in 
which American pro sports are truly rigged, provid-
ing incentives for teams to tank by purposefully los-
ing to save money or get higher draft picks.  Imagine 
if the price of that sleazy behavior or of simple or-
ganizational incompetence were relegation of a fran-
chise to the minors.  The Houston Astros embar-
rassed the city with three-straight hundred loss sea-
sons from 2011-2013 as part of a conscious strategy 
to strip and rebuild the squad for future winning sea-
sons.  Was it worth it, even considering the World 
Series successes that followed?  Perhaps a couple of 
seasons in the minors would have been a more just 
outcome and would have kept management from 
even thinking about fielding such pathetic lineups 
those three campaigns.     

) Games are short.  As I write this Saturday 

morning, matches in Europe are starting.  With two 
non-stop 45-minute halves, a few minutes of stop-
page time, and a 15-minute intermission, those con-
tests will take less than two hours.  A typical NFL 
game lasts over three hours and some college games 
that feature a lot of passing and scoring can last four.  
Until recently, baseball had become a joke in this 
respect with even a pitcher’s duel often requiring 
three hours.  Life is too short to sit in the stands or in 
front of a screen through the constant time-outs, 
commercial breaks, replay decisions, and other ridic-
ulous interruptions.  Let’s hope that reforms like the 
pitch clocks introduced in 2023 will be a corrective.    

) Soccer is safer.  Let’s be blunt:  American foot-

ball causes brain damage.  The evidence is now un-
deniable that the frequency of concussive and sub-
concussive hits to the head that are integral to the 
sport impairs players and shortens their lives.  The 
inherent physicality and violence that made football 
the national favorite by the late 1960s are the seeds 
of its eventual demise as more and more parents will 
reconsider ever introducing their boys to participa-
tion.  As athletes have become bigger, stronger, and 
faster over the decades, the physical risks of football 

Lone Star Students at Estoril Praia- Marítimo Match, May 2023 
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have only increased.  In regard to size, the average 
Eagles offensive lineman in Super Bowl LIX weighed 
almost one hundred pounds more than his counter-
part in Super Bowl I in 1967!  I know that players get 
hurt in soccer, that heading the ball is medically 
problematic, and that inadvertent head bumps can 
cause concussions.  But there is no comparison with 
the life-altering injuries suffered in our own football. 

 
These are excellent reasons to prefer world-style foot-
ball.  One of the most encouraging trends around us is 
the enthusiasm of our students for the sport.  Chris and I 
are taking another Lone Star group to Portugal and Spain 
this May.  Among them are several out-and-out football 
fanatics.  We will attend at least one match, do a tour of 
Lisbon’s Benfica stadium, and read a selection about Por-
tuguese football god, Cristiano Ronaldo, as part of their 
course work.  These kids are on to something.  Perhaps 
their willingness to cast aside certain traditions in the 
sports world will one day help lead us out of this political 
mess as well. 
 
 
 
 
 
 
 
 
 
 
 
 

AFT thanks and celebrates Lone Star College for adopting 
the Paid Parental Leave Program for employees            
announced at the February 21st WWOTS.  
 
This is a forward thinking benefit! We look forward to 
this program supporting many employees that need it! 
 
 
 
 
 

For generations it has been U.S. policy that the Immigra-
tion and Customs Enforcement agency, ICE, needed to 
keep its enforcement operations away from certain sen-
sitive areas. These sensitive areas include medical facili-
ties, houses of worship (churches, synagogues, mosques, 
temples, etc.), and schools (including colleges and uni-
versities).  
 
There are plenty of opinions about how to address the 
issue of persons living in this country without proper 
documentation of their right to be here. (That debate is 
not the subject of this column.) What had been widely (if 
not universally) accepted as self-evident was that it did 
no one any good (undocumented immigrants or the rest 
of us) if people were too afraid to go where they needed 
to go to seek medical help, spiritual support, and educa-
tion for themselves and their children. 
 
Because of an executive order of Donald Trump, the pro-
hibition of ICE activity in sensitive areas is now a thing of 
the past and we are faced with the prospect of raids on 
Lone Star College campuses. The thought that someone 
in a uniform could knock on my door during class and 
demand to take one of my students away because they 
don’t have proper paperwork is soul crushing. 
 
So, in this edition of Know Your Rights I want to talk, 
first, about our rights as college employees, and second, 
about the rights of our students as related to immigra-
tion actions on campus. 

Paid Parental Leave 

Los derechos de nuestros 
estudiantes, y de nosotros 
(The rights of our students, 

and ourselves) 

By: Dr. John Burghduff,  
Professor of Mathematics. LSC– CyFair 
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What do we do as employees if ICE comes? 
 
Since Texas law requires that public employees must 
show proper documentation of legal status in order to 
be employed, if ICE comes to campus, they are probably 
not coming for college employees. They will be looking 
for students (who aren’t asked about their immigration 
status when they apply) and possibly other community 
members on campus for various reasons. 
 
Chancellor Castillo has already given us clear and solid 
directives in the email he sent to all employees on Janu-
ary 31, 2025 and I refer you back to that email for de-
tails. In that email, he assures us that Lone Star has plen-
ty of people on staff who are well versed in all of the 
necessary legal and law enforcement issues that would 
arise. They have extensive experience with law enforce-
ment on campus.  Basically, if someone comes to your 
door or office suite looking for someone, you just need 
to call the police department either using the emergency 
phones in classrooms or directly at 281-290-5911. The 
police will contact the Office of General Counsel and any 
other administrators that need to be involved and they 
will take it from there. 
 
The legal counsel of the American Federation of Teach-
ers national office in Washington has sent out infor-
mation to local unions as well. Their advice is completely 
congruent with the information sent out by Chancellor 
Castillo. First and foremost, AFT’s advice is for individual 
employees not to attempt to handle interactions with 
ICE or DHS (Department of Homeland Security) officers 
themselves but to contact school administration by 
whatever protocols those schools have in place. This is 
exactly in line what Chancellor Castillo has said to us. 
 
AFT national office offers the following additional ad-
vice which I will quote directly from their communique 
to be certain I don’t misrepresent them: 
 
“Don’t disclose a student’s immigration status or give 
records to ICE. Refer them to admin and invoke your 
right to remain silent.” 
 
“Don’t physically impede a properly identified officer or 
attempt to hide a student. You could be hurt and/or ar-
rested.” 
 

In addition, they offer the following advice which I think 
will be relevant mainly if the ICE or DHS officer starts 
taking action before Lone Star police can arrive. Ideally, 
they would honor our request to wait but, if they insist 
on proceeding, this could be valuable information for 
LSC police and legal counsel after the fact. 
 
“Do discretely record the encounter if possible and docu-
ment it immediately after it ends, writing down the fol-
lowing: 
• The officer’s credentials and contact information 
• Identity of all school personnel who communicated 

with the officer 
• Details of the officer’s request 
• Whether the officer presented a warrant or subpoe-

na to accompany his/her request, what was request-
ed in the warrant/subpoena, and whether the war-
rant/subpoena was signed by a judge. 

• Your response to the officer’s request 
• Any further action taken by the officer.” 
 
Repeating for emphasis: 
• If an ICE or DHS agent appears at your classroom or 

worksite seeking someone, call LSC police. 
• Invoke your own personal right to remain silent and 

defer all questions to Lone Star administration. Don’t 
share records or any other information about the 
student. 

• Document if the officer refuses to wait for LSC police 
to arrive. 

• Don’t put yourself in danger. 
 
If, in spite of all of your efforts to handle the situation 
according to College protocol, you end up in legal trou-
ble because of an immigration incident, it is also im-
portant to know this: 
 
IF you are a member of AFT, our Legal Action Trust co-
vers up to $10,000 in legal expenses for criminal cases 
(and $35,000 if exonerated), provided the charges arise 
because of your employment duties. AFT national office 
has decided that this would include circumstances sur-
rounding an ICE raid on campus.  It is imperative you fol-
low all Lone Star protocols and procedures to ensure you 
are legally protected, and that you contact us as soon as 
possible. 
 
Also, AFT offers free trauma counseling to provide help 
and healing for our members, whenever needed. For 
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more information, visit https://www.aft.org/benefits/
trauma. 
 

What can our students do? 
 
Although I’m referring to students in the title for this 
section, everything I write applies also to their family 
members, and friends, and also anyone you know in your 
own circles either at Lone Star or elsewhere. 
 
It is important to know that EVERY human being living 
within the borders of the United States has certain Con-
stitutional rights REGARDLESS of whether they are a citi-
zen or not, REGARDLESS of whether they are properly 
documented OR NOT. 
 
It is so critical that everyone understands this. Many of 
our students (and friends) come from countries where a 
knock on the door from the police means that their fami-
lies will never hear from them again. I am certain that 
many undocumented residents assume that the same is 
true here and they live in complete terror. 
 
The national office of AFT has prepared a flier published 
in both Spanish and English to make available to anyone 
you want to help. The title in Spanish is “Protegiendo a 
Nuestros Niños: Lo que necesita saber sobre derechos de 
inmigrantes y la amenaza de deportación.” We have 
posted copies of this flier in both languages immediately 
following this article and a pdf can also be downloaded 
directly from this address: 
 
https://
files.constantcontact.com/7790526e801/5e635909-40af
-462e-99e7-2a3d50112d05.pdf  
 
Please feel free to share this information with anyone. 
All the information has been vetted with AFT lawyers. 
 
Also, our local has purchased 1500 “red cards”, business 
size cards that people can carry with them to help them 
to be ready if they are afraid that they may be the sub-
ject of a raid. We have 1000 in Spanish and 500 in Eng-
lish and we can order more. These cards are also availa-
ble in other languages including Creole, Arabic, and Viet-
namese.  Statistics I have heard state that roughly a 
quarter of all undocumented residents in the U.S. are of 
non-Hispanic descent. We can order more cards in other 
languages as needed. You may have seen these red cards 

elsewhere. For example, both my church and my sister’s 
church have stacks of these cards available because both 
churches have large numbers of immigrant parishioners. 
 
One side of the red card is written in the native language 
of the card holder. This side is for the person holding the 
card and reminds them of their constitutional rights.  
Here is the first side of one of these cards in Spanish: 

 
Usted tiene derechos constitucionales: 
• No abra la puerta si un agente de inmigración está 

tocanda la puerta. 
• No conteste ninguna pregunta de un agente de inmi-

gración si trata de hablar con usted. Usted tiene el 
derecho a guardar silencio. 

• No firme nada sin antes hablar con un abagado. Ust-
ed tiene el derecho de hablar con un abogado. 

• Si usted está fuera de su casa, pregúntele al agente 
si tiene la libertad de irse y si le dice que sí, váyase 
con tranquilidad. 

• Entréguele esta tarjeta al agente. Si usted está den-
tro de su casa, muestre la tarjeta por la ventana o 
páselo debajo de la puerta.     

 
The same side on the English version of the card says: 
 
You have constitutional rights: 
• Do not open the door if an immigration agent is 

knocking on the door. 
• Do not answer any questions from an immigration 

agent if they try to talk to you. You have the right to 
remain silent. 

• Do not sign anything without first speaking to a law-
yer. You have the right to speak with a lawyer. 

• If you are outside of your home, ask the agent if you 
are free to leave and if they say yes, leave calmly. 

https://www.aft.org/benefits/trauma
https://www.aft.org/benefits/trauma
https://files.constantcontact.com/7790526e801/5e635909-40af-462e-99e7-2a3d50112d05.pdf
https://files.constantcontact.com/7790526e801/5e635909-40af-462e-99e7-2a3d50112d05.pdf
https://files.constantcontact.com/7790526e801/5e635909-40af-462e-99e7-2a3d50112d05.pdf
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• Give this card to the agent. If you are inside of your 
home, show the card through the window or slide it 
under the door. 

 
The reverse side of the card is written in English and is 
meant to be handed to the immigration agent by the 
person being stopped. Whether there is a language bar-
rier or not, someone may be afraid to speak up for them-
selves. The card will do the speaking for them: 
 
• I do not wish to speak with you, answer your ques-

tions, or sign or hand you any documents based on 
my 5th Amendment rights under the United States 
Constitution. 

• I do not give you permission to enter my home 
based on my 4th Amendment rights under the Unit-
ed States Constitution unless you have a warrant to 
enter, signed by a judge or magistrate with my name 
on it that you slide under the door. 

• I do not give you permission to search any of my be-
longings based on my 4th Amendment rights. 

• I choose to exercise my constitutional rights. 
 
(Notice that one of the lines on this side of the card em-
phasizes the right to deny permission of entry unless the 
officer has a warrant specifically addressing the person in 
question and signed by a judge. This is called a judicial 
warrant. ICE and DHS both also write their own adminis-
trative warrants that do not have the signature of a 
judge. The legal issues are way beyond my expertise, but 
these administrative warrants do not carry the same 
weight as a judicial warrant. It is good to know there is a 
distinction.) 
 
Working with our  
organizers, AFT Lone 
Star College is going to 
get these cards out to 
all the campuses as 
soon as practical. You 
are also more than  
welcome to simply print 
out the content on your own paper from this article, take 
a picture of the text of the cards and text the picture to 
friends, or to share the link to this issue of The Advocate 
with others.  If you are interested, these cards are very 
inexpensive and you can even buy your own from 
www.ilrc.org/red-cards.  
 

So, what can you do with these cards?  
 
Of course, if you already know someone in your circle is 
at risk, you can simply offer them a card. If they come 
from a more repressive country, they will probably be 
shocked that they have these rights and it will help them 
feel more confident. 
 
If you are in a setting where some may be in attendance 
who need these cards, you can make a general an-
nouncement that you have them and you can leave 
them in a place where people can discretely pick one up. 
 
NEVER ASK ANYONE ABOUT THEIR IMMIGRATION STA-
TUS if you don’t already know.  
 
Not only is this offensive but, especially if you are an  
employee of the College and you are talking with a      
student, you would be breaking privacy laws. In fact, if 
someone starts to tell you their status, consider stopping 
them from doing so. Unless you are a lawyer or a priest, 
you could be called on to testify against the person and 
would have to tell what you know. If you are talking with 
someone in your circle who you think MAY have an    
immigration issue, simply tell them about the card and 
let them know that, if they know someone who might 
like to have one, you’d be happy to give them one.  
 
In another publication, the national office of the AFT 
offers additional advice for students and others. This is a 
longer document and we only have it available in Span-
ish so we will not print it here. It is available online at the 
following link: 
 
https://
files.constantcontact.com/7790526e801/7b98137e-a9c4
-4edc-b421-7f60cecde67b.pdf  
 
The following is a portion of this document, translated 
into English, so you can decide if it would be useful to 
someone you know. 
 
WHAT TO DO BEFORE YOU ARE CAUGHT UP IN A RAID 
 
• Identify a local organization that can assist you for 

free (legal aid societies, churches, workers’ centers) 
• Identify a lawyer. Find the name and telephone num-

ber of a reliable immigration lawyer ahead of time 
and keep this information with you at all times 

http://www.ilrc.org/red-cards
https://files.constantcontact.com/7790526e801/7b98137e-a9c4-4edc-b421-7f60cecde67b.pdf
https://files.constantcontact.com/7790526e801/7b98137e-a9c4-4edc-b421-7f60cecde67b.pdf
https://files.constantcontact.com/7790526e801/7b98137e-a9c4-4edc-b421-7f60cecde67b.pdf
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• Obtain a “know your rights” card 
• Advise your family members that they do not want 

to be interrogated by ICE and that they should stay 
far away from where a raid occurs or where their 
loved one is being detained. 

• Create an emergency plan for the family 
 
QUESTIONS TO ANSWER BEFORE A RAID OCCURS 
 
• Who will take care of my children? 
• To whom can I give power of attorney? 
• Who can access my belongings (bank accounts, car, 

house, etc.)? 
• How and where can I get legal help? What paper-

work do I need to have ready in advance to receive 
legal help? 

• How can I contact my loved one if I am in custody? 
• What are the rights of a person in custody? 
• How can I be sure my loved one has money to pay 

for bail? 
• How can I raise funds to pay for bail or the services 

of an attorney? 
• What can I do to help my loved ones? 
• Who or what organizations can help me? 
 
I think it is obvious that the information I have shared 
raises even more questions that it answers. We are 
new to this and we will be working on gathering more 
information we can share. 
 
Unfortunately, unless you happen to be an immigration 
lawyer, you can’t fix whatever immigration problems 
our students (or others) have. I have had the privilege 
of helping out with an immigration clinic sponsored by 
the AFT before – basically as a friendly face to welcome 
people and get them set up for conversations with law-
yers. Some of the situations people find themselves in 
seem staggeringly complicated to me and it is no won-
der they feel quite helpless and afraid. 
 
What we can do is provide information. The United 
States is not a place where people are disappeared in 
the middle of the night as is the case in many of the 
countries our students and others have fled from. 
Helping our students and others know that they have 
rights can go a long way to help them feel safer. 
 
AFT will continue to learn more and share out what we 
know. What will make a difference is building coalitions 

among organizations in the labor movement, the chari-
table community, and the legal community. If you 
know more than we do, which is highly likely, please 
contact us and let us learn from you. 
 
Besides information, there is another thing we can do 
to help our students and others who are caught in 
these difficult times. We can offer our emotional sup-
port. Some find themselves here in the U.S. because of 
situations they had no control over – including people 
brought here when they were still children. Others may 
have made their own decisions, likely out of despera-
tion, and some people will judge them as wrong and 
say hateful things about them. Either way these are 
human beings caught in a bad situation and they are 
scared. 
 
Most of the philosophical systems on which we all 
build our lives call for compassion on the outsider. 
Some of those systems are faith based. Others are 
more humanistic. I will close this article from a well-
known quote from the Jewish Torah, revered also as 
Old Testament scripture by Christians. I think the prin-
ciple will resonate with you even if you order your life 
from a different perspective - because all of us at one 
time or another have experienced what it is like to be 
an outsider and to be hated.  
 
And, fellow Christians, take note: This is not optional 
for us! 
 
“When an alien lives with you in your land, do not mis-
treat him. The alien living with you must be treated as 
one of your native-born. Love him as yourself, for you 
were aliens in Egypt. I am the Lord your God.” Leviticus 
19:33,34 
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Enroll in income-driven repayment 
(IDR): IDR is a free federal program 
where repayment plans are based on 
your personal income. Summer helps 
find the best IDR plan to lower your 
monthly payments (with possible for-
giveness as well). 

Certify for Public Service Loan For-
giveness (PSLF): You may qualify for 
Public Service Loan Forgiveness (PSLF), 
a program that will forgive ALL of your 
remaining loan balance after ten 
years. In order to enroll in PSLF, you 
must also be enrolled in an IDR 

This is a FREE benefit 
for AFT Members! 

Join today! 

DO YOU HAVE STUDENT DEBT? 

BMG Money - Affordable loans and financial wellness solu-

tions for employees and retirees  

AFT MEMBERS:  
DO YOU HAVE HOUSEHOLD DEBT? 

AFT Discounts & Savings: 
Travel and Vacation Perks Spotlight! 

Spring Break is around the corner!  
AFT can help you save  

on vacation and travel plans! 
  
 
 
HOTEL DISCOUNTS 
As an AFT member, you can choose 
from two options for hotel dis-
counts—Hilton and Wyndham prop-
erties. You will save up to 20% off the 
'best available rate' at over 9,000 
participating Wyndham hotels worldwide; and 12% chain-
wide discount at all global Hilton hotels. 
 
SOUTHWEST AIRLINES 
AFT members can receive discounts 
on domestic flights through our 
SWABIZ® account. SWA is offering an 
8% discount off Business Select® 
fares, 6% discount off Anytime fares 
and a 3% discount off select Wanna 
Get Away® fares for travel, along with other benefits.  
(For members only; login required) 
 
VACATION TOURS 
Take the vacation of your dreams. 
Save on travel destinations around 
the world using your AFT discount. 
 
CAR RENTAL 
AFT members and their families save 
up to 25 percent with car rental dis-
counts. 
 
THEME PARKS 
Members can receive great discounts 
on water and theme park admissions, 
including Disney, Universal Studios, 
Six Flags Sea World and many more. 
 
ENTERTAINMENT & SHOPPING 
Union members and their families 
can save big with discounts on shop-
ping, restaurants, movie & concert 
tickets, and more! 

http://www.aftlonestar.org
https://www.aft.org/benefits/summer
https://www.bmgmoney.com/
https://www.bmgmoney.com/
https://www.aft.org/member-benefits/travel-entertainment/hotel-discounts
https://www.aft.org/benefits/southwest
https://www.unionplus.org/benefits/travel/vacation-tours
https://www.aft.org/benefits/carrentals
https://www.unionplus.org/benefits/travel/attractions-tours
https://www.unionplus.org/benefits/shopping-discounts
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Joining AFT-Lone Star is the best thing you can do to ensure 

that you have a voice on work-related issues that matter to you! 

https://bit.ly/AFTLonestar-JOIN 

http://www.aftlonestar.org 

Click here to Join 

AFT Lone Star  

TODAY! 

https://bit.ly/AFTLonestar-JOIN 

 

36,250 

https://bit.ly/AFTLonestar-JOIN
http://www.aftlonestar.org
http://join.aft.org/
https://connect.aft.org/app/memberforms/04518/AFTLONESTAR-membership-application
https://connect.aft.org/app/memberforms/04518/AFTLONESTAR-membership-application
https://connect.aft.org/app/memberforms/04518/AFTLONESTAR-membership-application
https://bit.ly/AFTLonestar-JOIN
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AFT Local Union # 4518 

GOALS 
 

• To promote academic excellence 

• To protect academic freedom in higher education 

• To preserve and protect the integrity and unique  identity 
of each of the institutions of higher education in Texas 

• To protect the dignity and rights of faculty against       
discrimination 

• To ensure that faculty have an effective voice on all    
matters pertaining to their welfare 

• To secure for all members the rights to which they are 
entitled 

• To raise the standards of the profession by establishing 
professional working conditions 

• To encourage democratization of higher education 

• To promote the welfare of the citizens of Texas by       
providing better educational opportunities for all 

• To initiate and support state legislation which will benefit 
the students and faculty of Texas 

• To promote and assist the formation and growth of Texas 
AFT locals throughout Texas 

BENEFITS 
 

• $8,000,000 Occupational Liability Insurance provides 

• security while teaching 

• protection against litigation 

• malpractice protection 

• $30,000 Accidental Death Insurance 

• Legal Assistance 

• Free consultation and representation on          
grievances and job related problems 

• Services of leading labor attorneys 

• Legal Defense Fund protection 

• Political Power 

• Texas AFT lobbyists in Austin 

• AFT lobbyists in Washington 

• Representation at the Coordinating Board 

• Support for local electoral work 

• Affiliations 

• Affiliated with the Texas AFL-CIO 

• Affiliated with the American Federation of     
Teachers and Texas AFT 

• Staff Services 

• Professional representatives to assist and advise in 
processing grievances 

Membership provides        
professional career  

protection  
and a united voice at work. 

 

24-25 Monthly AFT Dues  

Membership in the American Federation of Teachers (AFT) is 

open to full-time and part-time faculty and staff up through the 

dean level. If you would like to join or find out more infor-

mation about membership, please contact any of the officers 

listed on the back of this newsletter, or check out our online 

information and application at: 

www.aftlonestar.org 

Membership Eligibility 

American Federation of Teachers   

Texas AFT  

AFL-CIO 
www.aft.org www.texasaft.org 

Full-time Faculty     $51.00 

Full-time Professional Staff   $33.00 

Full-time Support Staff    $33.00 

Adjunct Faculty     $20.00 

Part-time Staff     $20.00 

http://www.aftlonestar.org
http://www.aft.org
http://www.texasaft.org
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JOIN  AFT - LONE  STAR  TODAY! 
 

www.aftlonestar.org 

Our members enjoy savings on an array of 

goods and services with our  

Union PLUS      

benefits and discounts! 

AFT SHOPPING DISCOUNTS: 

 Computers and retail merchandise 

 Dining, movies and entertainment 

 Electronics 

 Personal vacations, hotel & car rental  

 Save on Southwest Airlines 

 15% off AT&T 

 Plus much more! 

AFT BENEFIT PROGRAMS: 

 Life, auto, home, and pet insurance 

 Credit counseling 

 Home mortgage and home buying 

 Dental, prescription, vision and hearing programs 

 Scholarships for members and their family members 

 Trauma coverage 

 Plus much more! 

Offset your  

membership dues by us-

ing your  

AFT PLUS BENEFITS  

to save money! 
 

Union membership gives  

you discounts on things 

you need every day. 

If you are interested in membership, benefits, or would like to discuss a work-
related issue, our AFT Faculty and Staff Vice-Presidents are here to assist.  

Please reach out to them! 
See back page of this publication for a list of our officers. 

http://www.aftlonestar.org
https://www.facebook.com/AftLoneStarCollege
https://www.unionplus.org/
https://www.aft.org/member-benefits
https://www.unionplus.org/
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The union encourages employees to 
join because they believe that college 
employees should have a voice in 
their professional lives. We don’t  
encourage employees to join because 
they anticipate conflict or are already 
engaged in a conflict. In fact, if they 
are already embroiled in a situation, 
we are unable to help them. It is all 
too common for someone to approach 
the AFT and say something like, “I’ve 
been an employee for the district for 
several years, and I’ve just recognized 
the importance of joining.” Typically, 
following that comment is, “I’m in 
trouble and need help.” I finally lost 
track of how many times in the last 
year I’ve had to say, “I’m sorry, but 
member benefits don’t cover anything 
that pre-dates membership.” The indi-
viduals to whom I had to give this 
message were invited to join and pro-
vided some advice on how to proceed 
with their situation, but assistance 

ended there. Were they members, a 
host of  benefits would have been 
available. 
  
The AFT provides its members with 
advice and guidance as well as repre-
sentation in conflict resolution and 
grievances. We have our own local 
attorney and can seek legal advice and 
counsel for members. We maintain a 
local legal defense fund. In addition, 
membership dues include, at no extra 
charge, $8 million in professional 
liability insurance for claims arising 
out of professional activities.  
 
Most of our members don’t join    
because they believe that they may 
need the AFT’s help in a conflict.  
They join because they believe in the 
values of the AFT— that employees 
should be treated with dignity and 
respect, that employees should help 
each other, that employees should 

have a voice in their professional 
lives, that employees deserve fair pay 
and good working conditions, and that 
the district needs a system providing 
checks and balances. They join be-
cause they want to support an organi-
zation that helps others in so many 
ways. A nice benefit is that, if they do 
need help, AFT is there for them. 
 
If you believe in these values and are 
not a member, now is the perfect time 
to join.  If you believe in our values, 
take action now and join the AFT.   
 

 

We’re on the Web! 

www.aftlonestar.org 

New mailing address: 

 AFT- Lone Star College 

PO Box  310404 

Houston, Texas 77231 

Join the AFT 

Call John Burghduff 

281-889-1009 

 

Call for Articles 
 

We invite all employees to send us their opinions, news, questions, and   
so forth.  The Advocate is a forum for information and free interchange    
of ideas. Send your ideas. Send your articles to John Burghduff  
via e-mail:  aftlonestar@yahoo.com , or submit to any of the following         
officers. 
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First 
Name Last Name Officer title Campus 

John Burghduff President Cy-Fair 

Alan  Hall President Emeritus At-Large 

Earl Brewer Secretary At-Large 

Britney  Hall North Harris Staff Vice President  North Harris 

Pat Chandler Kingwood Staff Vice President Kingwood 

Cliff Hudder Montgomery Faculty Vice President  Montgomery 

Martha Neely Montgomery Staff Vice President Montgomery 

Adrienne Patton Cyfair Faculty Vice President Cy Fair 

Cindy Hoffart-Watson Cyfair Staff Vice President Cy Fair 

Van Piercy Tomball Faculty Vice President Tomball 

Cathleen Quayle System Office, Staff Vice President System Office 

Katie Truax University Park Faculty Vice President University Park 

Our AFT Lone Star Organizers are on the campuses regularly! 

Please reach out if you have questions about membership and benefits 

Daler Wade dalerwadeaft@gmail.com Cyfair, Tomball, Creekside, Cypress, Fairbanks, 
Fallbrook, UP, Westway, Online, Process Tech 

Dee Williams Dee.Aftlonestar@gmail.com Kingwood, North Harris, Montgomery, Atascocita, 
Conroe, E. Aldine, Greenspoint, Victory, Westway, 
System Office 

http://www.aftlonestar.org
mailto:aftlonestar@yahoo.com?subject=Idea%20for%20an%20article%20for%20The%20Advocate

